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TERMINATED 

PREDICTED DECREASE IN OCCUPATIONS, 2017-37 

Experts say artificial intelligence \vill lead to  job loss as some industries become more automated. 1-Iere are the 

occupations most at risk in Ne\v York state and the anticipated decline in the number of jobs over a 20-year 

period ending in 2037, based on data from a 2017 report. 
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SOURCE: ROCKEFELLER INSTITUTE CALCULATIONS BASED ON BUREAU OF LABOR STATISTICS, OCCUPATIONAL 

EMPLOYMENT STATISTICS AND FREY AND OSBOURNE (2017). BUFFALO BUSINESS FIRST, MARCH 15, 2019. 
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The Economist's predictions are bleaker, stating that, while innovation has always resulted 

in job losses, the economies of the past have been able to develop new roles for the 

workers who lost jobs. They argue that the pace of change this time around is so much 

faster, and governments and economies (both developed and under-developed) won't have 

enough time to adjust and determine where the next 'lost generation' is going to find work. 

Understanding that we can only do so much to predict exactly how the future will unfold, the 

AAAC has set out to do our best to prepare the advancement and nonprofit workforce for 

the future in order to take the greatest advantage of the benefits that Al will bring to our 

industries. 
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Al IN A D V AN C E M E N T  A D VIS O R Y C O U N CIL 

THE PLEDGE FOR Al IN ADVANCEMENT 

Artificial Intelligence (Al) and philanthropy are intrinsically 

tied. In 1956, John McCarthy coined the term ''Artificial 

Intelligence'' in his proposal for funding of a Dartmouth 

summer research project. T hat project, funded by a 

Rockefeller Foundation Grant, was the birthplace of Al 

and made possible by philanthropy. Today, Al has the 

potential to dramatically return the favor and change the 

landscape of the nonprofit sector. Together, the members 

of the AAAC aim to change the world by accelerating the 

impact that nonprofit organizations can have on the world 

at large by applying Al in advancement. 

For this reason, and as a result of the findings from the first 

State of Al in Advancement Report, the members of the Al 

in Advancement Advisory Council (AAAC) recommend that 

every organization tied to philanthropy consider the 

following pledge, that promotes human values, full 

transparency, workforce training, shared benefits, open 

dialogue, and a structure for elevating trust as we guide, 

build, and apply Al in advancement. We, the members of 

the AAAC, endorse the following: 

https://www.gravyty.com/aaac


https://www.gravyty.com/aaac


1. Davenport, Thomas H., Liberty, Barry, and Beck, Megan "Al Is Destroying Traditional Business Thinking," 
TomDavenport.com. https://www.tomdavenport.com/ai-is-destroying-traditional-business-thinking/

2. McCarthy, J., Minsky, M.L., Rochester, N., and Shannon, C.E., "A Proposal for the Dartmouth Summer 
Research Project on Artificial Intelligence." http://www-formal.stanford.edu/jmc/history/dartmouth.pdf

3. McCarthy, J., Minsky, M.L., Rochester, N., and Shannon, C.E., "A Proposal for the Dartmouth Summer 
Research Project on Artificial Intel I igence." http:/ /www-formal .stanford. edu/j mc/history/dartmouth. pdf

4. McCarthy, J., Minsky, M.L., Rochester, N., and Shannon, C.E., "A Proposal for the Dartmouth Summer 
Research Project on Artificial Intelligence." http://www-formal.stanford.edu/jmc/history/dartmouth.pdf

5. Lighthill, Sir James, "Artificial Intelligence: A General Survey."
www.chilton-computing.org.uk/inf/literature/reports/lighthill report/p001.htm

6. "Deep Blue (chess computer)," Wikipedia.org. https://en.wikipedia.org/wiki/Deep Blue {chess computer}
7. "Stanley {vehicle}," Wikipedia.org. https://en.wikipedia.org/wiki/Stanley (vehicle)
8. Markoff, John, "Computer Wins on 'Jeopardy!': Trivial, It's Not," The New York Times._

https://www.nytimes.com/2011 /02/17 /science/17jeopardy-watson.html
9. Gross, Doug, "Apple introduces Siri, Web freaks out," CNN.com._

https://www. en n.com/2011 / 1 0/04/tech/mobi le/si ri-i phone-4s-skynet/index. html
10. "AlphaGo," Deepmind.com. https://deepmind.com/research/alphago/
11. "Centre for the Fourth Industrial Revolution," Weforum.org._

https://www.weforum.org/centre-for-the-fourth-industrial-revolution/
12. Editors, History.com, "Industrial Revolution," History.com._

https://www.history.com/topics/industrial-revolution/industrial-revolution
13. "VisiCalc," Wikipedia.org. https://en.wikipedia.org/wikiNisiCalc
14. "Frailey, Kerstin "What Does the Nonprofit Sector Really

LookLike?," Guidestar. https:/ /trust.guidestar.org/what-does-the
nonprofit-sector-really-look-like

15. Mahidhar, Vikram and Davenport, Thomas H. "Why Companies That Wait to Adopt Al May Never Catch Up," Harvard 
Business Review. https ://hbr .org/2018/ 12/why-compan ies-that-wait-to-adopt-ai-may-never-catch-up

16. Wallace, Nicole "A.I. Is Ready for Fundraising. Are Fundraisers Ready for A.I.?," The Chronicle of 
Philanthropy. https://www.philanthropy.com/article/Al-ls-Ready-for-Fundraising/245784

17. Rundle, Michael., "47o/o Of All Jobs Will Be Automated By 2034, And 'No Government Is Prepared' Says 
Economist," HuffingtonPost.co.uk. www.huffingtonpost.eo.uk/2014/01/17/rise-of-the-machines-economist n 
4616931.html

18. West, Darrell M., "Will robots and Al take your job? The economic and political consequences of 
automation," Brookings.edu.
www.brookings.edu/blog/techtank/2018/04/18/will-robots-and-ai-take-your-job-the-economic-and-political-co 
nsequences-of-automation/

19. Reese, Byron, "Al Will Create Millions More Jobs Than It Will Destroy. Here's How," SingularityHub.com._ 
singularityhub.com/2019/01/01/ai-will-create-millions-more-jobs-than-it-will-destroy-heres-how/#sm.OOOOOwn 
4sv9rn 7 egbra5ujw9ze 79f

20. Shultz, Laura, "The Impact of Artificial Intelligence on the Labor Force in New York State," Rockefeller 
Institute for Government.
https://www.bizjournals.com/buffalo/news/2019/03/15/a-primer-on-a-i-and-what-you-need-to-know.html

21. "Towards a Reskilling Revolution: A Future of Jobs for All," WEForum.org._
www.weforum.org/reports/towards-a-reskilling-revolution

22. Aoun, Joseph E., Robot-Proof: Higher Education in the Age of Artificial Intelligence. The MIT Press, 2018.

https://www.tomdavenport.com/ai-is-destroying-traditional-business-thinking/
http://www-formal.stanford.edu/jmc/history/dartmouth.pdf
http://www-formal.stanford.edu/jmc/history/dartmouth.pdf
http://www-formal.stanford.edu/jmc/history/dartmouth.pdf
http://www.chilton-computing.org.uk/inf/literature/reports/lighthill_report/p001.htm
https://en.wikipedia.org/wiki/Deep_Blue_(chess_computer)
https://en.wikipedia.org/wiki/Stanley_(vehicle)
https://www.nytimes.com/2011/02/17/science/17jeopardy-watson.html
https://www.cnn.com/2011/10/04/tech/mobile/siri-iphone-4s-skynet/index.html
https://deepmind.com/research/alphago/
https://www.weforum.org/centre-for-the-fourth-industrial-revolution/
https://www.history.com/topics/industrial-revolution/industrial-revolution
https://en.wikipedia.org/wiki/VisiCalc
https://trust.guidestar.org/what-does-the-nonprofit-sector-really-look-like
https://trust.guidestar.org/what-does-the-nonprofit-sector-really-look-like
https://hbr.org/2018/12/why-companies-that-wait-to-adopt-ai-may-never-catch-up
https://www.philanthropy.com/article/AI-Is-Ready-for-Fundraising/245784
http://www.huffingtonpost.co.uk/2014/01/17/rise-of-the-machines-economist_n_4616931.html?
http://www.huffingtonpost.co.uk/2014/01/17/rise-of-the-machines-economist_n_4616931.html?
http://www.brookings.edu/blog/techtank/2018/04/18/will-robots-and-ai-take-your-job-the-economic-and-political-consequences-of-automation/
https://singularityhub.com/2019/01/01/ai-will-create-millions-more-jobs-than-it-will-destroy-heres-how/#sm.00000wn4sv9rn7egbra5ujw9ze79f
https://rockinst.org/blog/the-impact-of-artificial-intelligence-on-the-labor-force-in-new-york-state/
http://www.weforum.org/reports/towards-a-reskilling-revolution



